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This double option requires 18 credits; the layout of classes is found below:

Code Title Credits
M H R 305 Human Resource Management 3
MHR 423 Strategic Management 3
Complete 2 of the following: 6
MHR 610 Compensation: Theory and
Administration
MHR 61 Strategic Talent Management
MHR 612 Labor-Management Relations
MHR 614 People Analytics
Complete 2 of the following OR 1 of the following and 1 6
elective:
MHR 399 Reading and Research-Management
MH R 401 The Management of Teams
MHR/ Global Issues in Management
INTL BUS 403
M HR 412 Management Consulting
MHR 420 Managing Change and
Organizational Effectiveness
MHR 604 Leadership Theory and Practice
MHR 617 Diversity in Organizations
Electives:
MHR 310 Challenges & Solutions in Business
Sustainability
MH R 365 Contemporary Topics
MHR 422 Entrepreneurial Management
MH R 427 Entrepreneurial Growth Strategies
MHR 628 Negotiations

Total Credits 18
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